
When child care doesn’t work for families, families can’t work.

A statewide survey of hundreds of employers showed that the lack of affordable, quality 
child care options is not just an issue for families—it’s a problem for businesses too. 

CHILD CARE CRISIS = LABOR CRISIS

76% of employers
said child care availability 
affects recruitment and 
retention. 

Affordability was the top 
concern for employers in 
urban areas.

Availability of child care was 
the top concern for employers 
in rural areas.

of respondents said employee 
child care issues are negatively 

impacting their business. 

50%
IMPACT ON THE BOTTOM LINE Employers said their employees had:

due to inadequate child care options

Missed 
work

78%
Reduced 

hours

51%
Left their
position

37%

CHILD CARE IS EVERYBODY’S BUSINESS

75%
support and invest in child care.

Though fewer than 20% currently 
offer these benefits, employers 
would consider:

Child care referral services64%
Employer-sponsored child care37%
PTO for child care responsibilities 34%

My staff often don't make enough to afford quality childcare. It is way too expensive. 

There's a lack of options. All of which leads to young staff with children leaving us to 

stay home or asking to work part-time.
-Virginia Employer

of employers said it’s
important that the state
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Making It Work:
CHILD CARE IS ESSENTIAL 
FOR VIRGINIA BUSINESSES

▪ Tax or cash incentives for employer-
sponsored child care

▪ Reduced regulatory burden and liability
risk for on-site child care

State supports could include:


